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Every year ASEA hosts a state-wide members-only meeting in August to

discuss state employee issues and to approve a list of priorities for the next

year. This year we focused on what our priorities should be going into the

2025 legislative session. We appreciate the lively conversation and input

on important issues that affects all state employees. Below are the member

and board member ideas that were submitted ahead of the meeting and

the results of our discussion. 

On August 17th I officially began my new term as ASEA President. I’m

excited for all that is ahead for Arkansas's state employees.

Open enrollment will be starting soon. Most of you should already be

aware of the new insurance premiums for 2025 and be ready to make

any changes you need to your current plan during that time. 

In the future months ASEA will be working to stay on top of any pay plan

changes and fighting for what you deserve. We are also working to

increase our current membership. Do you know someone who is not a

member? Do you need information to give to others to become a

member? Either call us or check out the ASEA website. Remember that

the ASEA Board of Directors and staff are working for you! 

President's Report By Dona Bowry

Board President
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Annual Business Meeting Results

Director's Report By John Br idges

 Execut ive Directort

Pay Plan
Most of our meeting, as you might expect, was spent discussing the possibility of a new pay plan to

be presented during the 2025 legislative session. The plan is not ready for presentation. It is still

being researched and re-built by the Office of Personal Management under the directive of the

Governor.

After a very constructive discussion, we came up with two ideas that have been on our members’

wish list for a long time. We put our ideas into writing and have since sent that letter to the decision

makers at the Capitol as suggestions to incorporate into the pay plan proposal. We believe our

ideas, along with increasing pay, will reduce turnover, attract quality candidates, and enliven the

workforce. 

You can read the letter in its entirety on the next page.

Remember
that  the

ASEA
Board of
Directors
and staf f

are
working
for  you!





Non-Pay Plan Resolutions
Resolutions are simply ideas submitted by members that they would like to see ASEA add to their

legislative agenda. These are discussed openly and voted on by the board with a “do pass” or

“do not pass.” A “pass” vote makes the official legislative agenda. These are the resolutions

submitted this year:

Moving the Retirement Age to 65 to Match the State’s MAPD Plan: If we increased the

retirement age from 62 ½ to 65, since people are living longer, then those employees would be

immediately eligible for the less expensive MAPD plan offered by the state. This plan not only

saves the retirees money, but it is also the least expensive for the state to operate. The pre-65 plan

is very expensive for both the retiree and the state. Board Recommendation: More research

needed.

Juneteenth: This is the second year that our members have requested that ASEA advocate for

getting Juneteenth recognized as a state holiday. 

ASEA’s board recognizes the generous amount of paid holidays state employees receive and

recognizes the importance of Juneteenth. The board has asked the Executive Director to review

how other states have implemented a “floating” holiday that can be used for religious or cultural

purposes. Board Recommendation: Pass. Look for legislative support.

Volunteer Leave: An employee would receive paid leave for performing community service.

Board Recommendation: Do not pass. 

Expanding Weight Loss Drug Coverage: Members are interested in having the new forms of

weight loss drugs approved in the state’s pharmacy plan. After discussions with the Director of

the Employee Benefits Division (EBD) we have learned that the state of North Carolina recently

added these types of drugs to their state plan. In one year, 29,000 employees got prescriptions

costing the state almost two hundred and fifty million dollars. Board Recommendation: Discuss

the feasibility of a pilot program with EBD and the EBD Oversight Committee.

Retiree Expenses Reduction: With retiree health insurance premiums rising in 2025 ASEA has

been asked to look for opportunities in the 2025 legislative session and beyond to help offset this

new expense. Board Recommendation: Do pass. 
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We have prepared a timeline for you of the important dates leading into the January 2025

legislative session. As you can see pre-session budget hearings will happen in October and

November. Since a new pay plan will be a major part of the proposed budget we should have our

first public discussion of the proposed price tag in the Arkansas Legislative Council meeting.

The next important date is November 15th which is the pre-filing period. We might see the pay

plan bill filed during this period, and we will be watching. ASEA tracks every bill filed looking for

anything related to state employees and retirees and share with our members. You need to make

sure you are signed-up for our text and or email alerts as we will share with you any proposed

legislation that affects state employees and retirees, provide you with analysis, and keep you

updated as they move through the legislative process.

The next issue of the ASEA News, we are thinking early December, will get into the details of how

a bill moves through the legislative process and how to easily find and contact your legislators. I

am sure you know that it is election season, and we will have to wait until after the election to see

which legislators are going to represent you in 2025. 

We think that with something as important as a new pay plan on the horizon it would be very

smart of us as a group to be prepared ahead of the session with our communication plan in place.

Be looking out for that winter issue of ASEA News and get yourself signed up for our State

Employee News blog alerts!  Thank you for being a member of ASEA - John Bridges

What’s Next

We have
prepared a

t imel ine for
you of  the
important

dates leading
into the

January 2025
legis lat ive

session.



Announcements

Page 6  |   ASEA News -  Fa l l  2024

Coming in
January

2025

Welcome
N E W  B O A R D  M E M B E R

Thank You
F O R  Y O U R  S E R V I C E

Jessica ZimmermanJeff  Jackson

Missing out  on
important

information f rom
ASEA?

Have new contact
information?

Need member
discount  codes?

HELP@
aseaar.org

 

Mr.  Jackson
just

completed
his  second

term serving
as the ASEA
President .

We want  to
thank him

for  his
leadership .

Mrs.
Z immerman is
employed by

the
Department  of

Human
Services as

the Faulkner
County

Administrator .
She wi l l  serve
as an at - large

member .



Board Information
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Northwest

Jordane Schwartz

Laura Sherwood

Brandy Watkins

Northeast

Janice Griffin

Southeast

Dorothy Henderson

Greg Murray

Toniesha Sargent

Southwest

Alyssa Dugan

Lisa Rhodes

James Scott

Celeste Sorrells

Central

Heinz Braun

Curt Carson

Jennifer Siccardi

Matthew Thomas

At-Large

Brock Baker

Charles Elliott

Jessica Zimmerman

Retiree At-Large

Judy Beatty

Jerry Jones

Mary McGehee

Bob McQuade

Clayton Rogers

Gary Wallace

Board Members Board Officers
President

Vice President

Secretary

Past  President

Dona Bowry

Holl i  Patr ick

Chasity  Lucas

Jeff  Jackson

Northwest Northeast

Southwest
Southeast

Central



WE ARE
OFFERING A

UNIQUE
SOLUTION

FOR
LONG-TERM CARE

PLEASE SCAN THE QR CODE TO WATCH A SHORT INFORMATIONAL VIDEO
THAT WILL OUTLINE MORE DETAILS ABOUT THIS UNIQUE SOLUTION

Pays You Cash
Pays you, or whomever you see fit to take care of
you. Be it a family member, registered care taker, or
an assisted living facility.

Guaranteed Family Coverage 
Spousal coverage guaranteed up to $50,000. 

Guaranteed Employee Coverage 
That means NO MEDICAL QUESTIONS! Guaranteed
employee coverage of up to $200,000 for life
insurance and up to $400,000 for Chronic Condition
Benefit used for long-term care.

Builds Cash Value 
Guaranteed minimum interest rate of 2%. Currently
4.75%.

Cash Benefits Paid to You
If you are not able to perform 2 activities of daily
living for longer than 90-days, you can receive up to
the guaranteed issue amount of $8,000 per month for
up to 50 months.

Permanent and Portable 
This policy belongs to you and you can take it with
you into retirement, or to another job. This is a
permanent policy and the premiums will remain level.

Children and grandchildren can be covered up to
$20,000.*

ARKANSAS
STATE
EMPLOYEES

1301 WEST 7TH STREET
LITTLE ROCK, AR 72201

TOLL FREE: (888) 224-5233
PHONE: (501) 224-5234

FAX: (501) 663-1445
EMAIL: SERVICE@ARSEBA.COM

*Spouse coverage up to $50,000 if you are actively at work, or provide caregiving to children or family. 

tel:+1-888-224-5233
tel:+1-501-224-5234
tel:+1-888-224-5233
tel:+1-501-663-1445
tel:+1-501-224-5234
mailto:service@arseba.com
tel:+1-501-663-1445
mailto:service@arseba.com


RETIREE NEWS

UnitedHealthcare
Informational Meetings

Fall  2025

UnitedHealthcare wi l l  be host ing

informational  meetings vir tual ly  and

in person around the state.

To see a  complete calendar  of

the meetings and venues,  v is i t

www.arbenef i ts .org

ASEA Retiree News

2025 Health Insurance
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The Open Enrollment period for retirees is November 1-30. During this

period you will be able to change AR Benefits plans if you choose.

Non-Medicare eligible retirees may choose between the Basic, Classic

or Premium plans. Medicare Eligible retirees may choose between the

Health Advantage Primary Plan or the UnitedHealthcare Group

Medicare Advantage (PPO) Plan. 

For more information, visit www.arbenefits.org. For questions or

assistance, contact the Employee Benefits Division at 877-815-1017 or

ask.ebd@arkansas.gov. 

You only need to contact AR Benefits if you want to make a change

to your plan. 

ASEA
REPRESENTS

RETIREES.

We monitor and
advocate to protect

retirees’ most
important assets: 

Health Insurance &
Retirement Pension

Are you a retired state
employee? Join ASEA

today for as little as
$24 a year.

WWW.ASEAAR.ORG

501.378.0187





NEED to KNOW

How to Stay
Connected and

Informed...

faster
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Important Contact Information
Employee Benef i ts  Divis ion

www.arbenef i ts .org
1.877.815.1017

ask.EBD@arkansas.gov

Health Advantage
501.378.2364

UnitedHealthcare
https: / / ret i ree.uhc.com/arbenef i ts

1.844.488.3953

Voluntary Benef i ts
www.arseba.com

Subscribe to
our Blog!

Receive Text
Alerts!How Can I Sign Up?

Visit www.aseaar.org.
Click the “Members Only” button.
Use your passcode to access the
Members Only Dashboard. 
To request a passcode, email
HELP@aseaar.org.

You will still receive your ASEA
News, but sometimes you need

the news a little faster!

State Health Insurance
Open Enrollment

Active State Employees -  October  1-31
Retirees -  November 1-30



Arkansas State
Employees Association
1301 W. 7th St. 
Little Rock, AR  72201 

501.378.0187

     Connect with Us! 

aseaar.org


